Running Head: ERIN BROCKOVICH 		1
ERIN BROCKOVICH		 2








[bookmark: _GoBack]Erin Brockovich
Student’s Name
Institutional Affiliation
Course 
Date 


Erin Brockovich
Erin Brockovich had been divorced twice and was an unemployed mother of two children as well as an infant. She consulted lawyer Ed Masry regarding her claims for suffering injuries in a car accident that had not been her fault. Even though Ed assured her of winning the case, the case was lost. After a long time of struggling to make end meet, Erin finally lands a job as a file clerk with Ed's firm, and this becomes her breakthrough to becoming people's advocates and a better leader. There are many instances, which are portrayed in the film that makes Erin a true leader as discussed in the text.
Erin discovered her potential to become a leader after going to the Lahontan Regional Water Board that served Hinkley, by playing as a naïve young clerk and was able to browse through several old records secretly. Her reach uncovered the abatement order and cleanup to PG&E to extract hexavalent chromium since it was contaminating the groundwater and covered large base. As a leader, sometimes the first aspects of capabilities are investigative abilities to establish potential threats to ordinary citizens. Therefore, Erin had started her journey to playing leadership roles and soon she would help people. However, upon returning to Ed’s office, she notices that she has been fired, due to misunderstandings. 
However, later Ed comes to visit Erin who is still unemployed and narrates to her that UCLA professor had examined the documents found at Hinkley by her, and concluded that there were levels of chromium that would be linked to Jensen family cancer.  Therefore, Ed apologizes and persuades Erin that he can rehire her, with benefits and a raise. Based on this incidence, there are valuable lessons that Erin had regarding leadership. Leaders have a responsibility to remain steadfast to their actions no matter the consequences. Erin was fired after the discovery of the threat to human life. Nevertheless, she was patient and was able to wait for justification of her findings until she was finally rehired.
Moreover, with time Erin starts to get involved in actual leadership practices and her effectiveness are seen from various activities. The PG&E submitted their motion that was to strike Erin’s claim. However, the judge ruled in favor of the people and reprimanded PG&E, who eventually offered Erin and Ed a $20 million settlement, but they declined. Greed in leadership is a significant factor that causes leaders to fall. Erin showed true leadership character by refusing to take up the settlement deal since she and Ed cared for the residents. Taking the deal would imply forgetting to help the residents who would continue to suffer.
Besides, when Ed reaches retirement age and is afraid to battle PG&E, Erin is willing to gather evidence to present against the giant company. Erin then proceeds to collect water samples around the Hinkley area and months later attends a community picnic to seek more name to add to the expanding list of over four hundred plaintiffs. After presenting the signatures, the judge rules that PG&E must pay plaintiffs $330 million as well as compensation for the Jensen's. Erin was thus a great leader as she went ahead to mobilize individuals to support the evidence to be presented against PG&E that finally paid off. Therefore, she was dedicated to seeing that the residents had gotten justice. Typically, she became valuable to the community as she ended the long term company effects on the residents.

